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The UN estimates the lives of approximately 

800,000 have been affected by the storms of 
the previous year. These people have no via-
ble country to return to—what is the rationale 
behind sending an additional 30,000 people 
back to a country that already has close to a 
million displaced individuals? This is a Bush 
policy that needs to be reconsidered—it is un-
certain who would support such a policy that 
threatens an already fragile environment. 

The humanitarian thing to do would be to 
offer these Haitians Temporary Protection Sta-
tus (TPS) which is consistent with concessions 
given to other countries given the same cir-
cumstances. In the past, we have made this 
compromise with countries such as El Sal-
vador, Nicaragua, and Honduras, even as re-
cent as 2008. This is blatantly inconsistent 
with the treatment given to Haitian immigrants 
despite the fact that economic and social con-
ditions are worse, in addition to the reality that 
the country has not overcome the recent 
floods and hurricanes. Considering the com-
pelling humanitarian reasons against returning 
Haitians to a homeland that cannot now sup-
port them, I must wonder what the real mo-
tives behind such a policy are. 

It is unfortunate to see the treatment of 
these Haitians by the United States govern-
ment given the fact that Haiti has had such a 
rich, long history with the United States. Dur-
ing the American Revolution about 750 Haitian 
freemen fought alongside colonial troops 
against the British in the Siege of Savannah in 
1779. This level of sacrifice by a country 
should not be forgotten, especially during 
times of need. 

The defeat of the French Napoleon Army by 
the Haitians, albeit indirectly, helped America 
expand its territories towards the West with 
the Louisiana Purchase. At the time, Haiti was 
the producer of 40 percent of the world’s 
sugar, was the most profitable colony the 
French owned and in fact the wealthiest and 
most flourishing of the slave colonies in the 
Caribbean. This was a tremendous loss to the 
French, and as a result was forced to sell off 
some of their land. The outcome for the US 
was significant—the land included in the pur-
chase comprised of around 23% of the terri-
tory of the United States today. 

The historical relationship and the humani-
tarian concerns are important facts to consider 
before deporting this group of Haitian refu-
gees. Also consider that the Haitian economy 
has become increasingly reliant on the money 
sent by the Haitian Diaspora living abroad. 
Haiti’s remittances make up one-third of their 
GDP and no other national group anywhere in 
the world sends money home in higher pro-
portions. These 30,000 Haitians should be al-
lowed to remain in this country and continue 
to send remittances to their homeland, while 
still paying their tax dollars and helping our 
economy grow. 

Madam Speaker, I hope that our govern-
ment will make the right decision and allow 
this country, a friend of ours, to rebound from 
these tragic natural disasters. As an example 
to the world, we must not let this humanitarian 
opportunity go unnoticed. 

OWYHEE INITIATIVE 

HON. MICHAEL K. SIMPSON 
OF IDAHO 

IN THE HOUSE OF REPRESENTATIVES 

Wednesday, March 25, 2009 

Mr. SIMPSON. Madam Speaker, I rise today 
to congratulate Senator CRAPO for his efforts 
in creating Idaho’s newest wilderness areas in 
the Owyhee region of Southwestern Idaho. 
The designation of wilderness in Idaho is long 
overdue, as it has been nearly thirty years 
since the late Senator Frank Church created 
the River of No Return Wilderness. 

I applaud the Senator for having the pa-
tience and perseverance to develop the com-
promises he has made with numerous ranch-
ers, county officials, sportsman groups and 
conservation groups. The years of effort he 
put into creating this legislation are a testa-
ment to just how special these lands are. It is 
assured that Idahoans will be enjoying these 
unspoiled vistas and areas for generations to 
come. 

There are numerous individuals in Idaho to 
congratulate for their hard work. I won’t name 
them all, but Fred Grant, Chad Gibson, Bren-
da Richards and Craig Gherke put a lot of ef-
fort into this process. In addition, John Hoehne 
and Layne Bangerter of Senator CRAPO’s staff 
did tremendous staff work on the ground in 
Idaho. If they and so many others didn’t com-
mit themselves to the Owyhee initiative, there 
would have been nothing to work with here in 
D.C. 

Finally, I saw first hand here in Washington 
how this legislation could not have been com-
pleted without the efforts of Peter Fischer on 
Senator CRAPO’s staff, David Brooks on Sen-
ator BINGAMAN’s staff, and Marcia Argust with 
the Campaign for America’s Wilderness. Their 
commitment and belief in the product devel-
oped in Idaho made it possible for this legisla-
tion to move forward. 

Idaho can be proud of the work that Senator 
CRAPO, his staff and its stakeholders have 
done in creating the Owyhee legislation. 

f 

THE TELEWORK IMPROVEMENTS 
ACT OF 2009 

HON. JOHN P. SARBANES 
OF MARYLAND 

IN THE HOUSE OF REPRESENTATIVES 

Wednesday, March 25, 2009 

Mr. SARBANES. Madam Speaker, I rise 
today to introduce the Telework Improvements 
Act of 2009. Telework allows workers to per-
form their duties and responsibilities from 
home or at another work site removed from 
their regular place of employment. The 
Telework Improvements Act encourages a uni-
form and consistent telework policy across the 
federal government, while imposing strict over-
sight and accountability that will ensure the 
success of this pragmatic yet innovative work-
force management policy. 

First and foremost, this bill is about good 
government. According to an estimate by the 
nonpartisan Partnership for Public Service, in 
the next five years approximately 550,000 fed-
eral employees—almost 30 percent of the fed-
eral workforce—will leave government, largely 
through retirement. Broadband and other tech-
nological advances have made remote work 

arrangements widely possible and the govern-
ment should use telework as a powerful re-
cruitment and retention tool to compete with 
more highly paid private sector jobs. The flexi-
bility that telework provides will make a career 
in government more attractive to the next gen-
eration of civil servants. 

Telework will also help mitigate congestion 
in high-traffic areas such as the National Cap-
ital Region—reducing carbon emissions from 
vehicles and improving the quality of life for all 
commuters. I commute from my home in Tow-
son, Maryland to our nation’s capital, tracing 
the length of my district. Each day, I sit in suf-
focating traffic with thousands of federal em-
ployees and other commuters. The gridlock re-
sults in lost productivity, less time spent with 
families, and pollution that poisons our air and 
alters our climate. If we offer an innovative al-
ternative so that some in the federal workforce 
can avoid these commutes through telework, 
not only will we improve their quality of life, we 
will relieve the overall strain on our regional 
transportation infrastructure and improve the 
daily commute for all area workers. 

Select agencies within the federal govern-
ment like the United States Patent and Trade-
mark Office, the Defense Information Systems 
Agency, and the General Services Administra-
tion have shown strong leadership—from 
agency heads down to individual managers— 
by putting in place an efficient and effective 
telework policy. They have demonstrated ex-
traordinary results and are a template for other 
agencies to follow. But even though telework 
has been available to federal employees for 
over a decade, there are no uniform policies 
in place. Agencies are hampered by a lack of 
guidance and training for federal employees 
who wish to telework. Uneven application 
among managers and supervisors has too 
often rendered telework policies ineffective. Fi-
nally, the absence of uniform data collection 
and meaningful oversight make the best prac-
tices employed by agencies with effective 
telework programs all but impossible to imple-
ment elsewhere in government. 

To address these flaws, the Telework Im-
provements Act of 2009 will: instruct the Office 
of Personnel Management to develop a uni-
form, government-wide telework policy for fed-
eral employees; ensure that federal employ-
ees who wish to telework and are eligible to 
telework are able to do so for at least 20 per-
cent of the hours they work in a two-week 
work period; designate a Telework Managing 
Officer within every agency and department to 
oversee telework; provide greater access to 
and opportunities for telework training and 
education to both employees and supervisors, 
while providing employees electing to telework 
with greater protection against discriminatory 
punitive treatment by supervisors and man-
agers; require the Office of Personnel Man-
agement to compile government-wide data on 
telework; and require the Government Ac-
countability Office (GAO) to evaluate agency 
compliance, produce an annual report to Con-
gress and make that report publicly available 
on the internet. 

In closing, I would like to salute Congress-
man FRANK WOLF for his vision and tireless 
advocacy for telework in the federal govern-
ment. Over the last decade, he has put 
telework on the map as a management option 
within the federal workforce and I thank him 
for his leadership. 

I would also like to thank Congressman 
GERRY CONNOLLY for joining Congressman 
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WOLF and myself in writing this legislation. 
Though Congressman CONNOLLY is new to 
this body, he is not new to telework. As Chair-
man of the Fairfax County, Virginia Board of 
Supervisors, Congressman CONNOLLY insti-
tuted a far-reaching telework policy—per-
forming a great service to the employees of 
Fairfax County and offering a model solution 
for the federal government. 

Finally, I would like to thank Congressman 
DANNY K. DAVIS for his support. Congressman 
DAVIS and I introduced a similar piece of legis-
lation in the 110th Congress. As chairman of 
the Federal Workforce Subcommittee of the 
House Committee on Oversight and Govern-
ment Reform, the Congressman shepherded 
this crucial legislation through the House of 
Representatives, but unfortunately the meas-
ure stalled in the Senate. We are hopeful that 
we will get a bill to the President’s desk during 
the 111th Congress. 

Madam Speaker, the federal government 
should lead the way as a model employer and 
embrace innovative personnel policies that in-
crease productivity while striking the right bal-
ance between family and work. By enacting 
the Telework Improvements Act, we have the 
opportunity to bolster the federal workforce, 
reduce traffic and carbon emissions, and im-
prove the quality of life for our dedicated civil 
servants all in one fell swoop. I hope my col-
leagues will join me in supporting this prag-
matic, commonsense legislation. 

f 

TRIBUTE TO FORMER NASA AD-
MINISTRATOR DR. MICHAEL D. 
GRIFFIN 

HON. KEN CALVERT 
OF CALIFORNIA 

IN THE HOUSE OF REPRESENTATIVES 

Wednesday, March 25, 2009 

Mr. CALVERT. Madam Speaker, I rise today 
to honor and pay tribute to an individual 
whose dedication and contributions to the 
aerospace and aeronautics communities, and 
to our country, have been exceptional. The 
National Aeronautics and Space Administra-
tion (NASA) has been fortunate to have a dy-
namic and dedicated leader who has given his 
time and talent to advance U.S. interests in 
space, science and aeronautics. On January 
20, 2009, Administrator Michael Griffin con-
cluded nearly four years of service as the 
NASA Administrator. 

Dr. Griffin was nominated by President 
George W. Bush and confirmed by the United 
States Senate as the 11th Administrator of the 
National Aeronautics and Space Administra-
tion. He began his term on April 14, 2005. As 
Administrator, Mike led the NASA team and 
managed its resources to advance the U.S. 
Vision for Space Exploration which included 
returning the space shuttle to flight, completing 
assembly of the International Space Station 
and development of the Ares rocket and Orion 
crew vehicle to return us to the moon and 
eventually to Mars. 

Prior to his tenure with NASA, Griffin served 
as Space Department Head at Johns Hopkins 
University’s Applied Physics Laboratory in 
Laurel, Maryland. He was previously President 
and Chief Operating Officer of In-Q-Tel, Inc., 
and also served in several positions within Or-
bital Sciences Corporation, Dulles, Virginia, in-
cluding Chief Executive Officer of Orbital’s Ma-

gellan Systems division and General Manager 
of the Space Systems Group. Griffin also pre-
viously served as chief engineer and as asso-
ciate administrator for exploration at NASA, 
and as deputy for technology at the Strategic 
Defense Initiative Organization. 

Mike Griffin is a true rocket scientist and 
has the post-secondary degrees to prove it. 
He received a bachelor’s degree in physics 
from Johns Hopkins University; a master’s de-
gree in aerospace science from Catholic Uni-
versity of America; a Ph.D. in aerospace engi-
neering from the University of Maryland; a 
master’s degree in electrical engineering from 
the University of Southern California; a mas-
ter’s degree in applied physics from Johns 
Hopkins University; a master’s degree in busi-
ness administration from Loyola College; and 
a master’s degree in Civil Engineering from 
George Washington University. 

Mike Griffin is a certified flight instructor with 
instrument and multiengine ratings. In addition, 
he is a member of the National Academy of 
Engineering and International Academy of As-
tronautics, an Honorary Fellow of the Amer-
ican Astronautical Society, a Senior Member 
of the Institute of Electrical and Electronic En-
gineers, and a previous adjunct professor at 
the University of Maryland, Johns Hopkins 
University, and George Washington University, 
where he taught courses in spacecraft design, 
applied mathematics, guidance and naviga-
tion, compressible flow, computational fluid dy-
namics, spacecraft attitude control, astro-
dynamics and introductory aerospace engi-
neering. He is the lead author of more than 
two dozen technical papers, as well as the 
textbook, ‘‘Space Vehicle Design.’’ Mike is 
also the recipient of the Department of De-
fense’s Distinguished Public Service Medal, 
the highest award given to a non-government 
employee. 

Mike has demonstrated his ongoing passion 
for NASA and provided tremendous leadership 
for the agency in the Second Space Age. I am 
proud to call Mike a fellow American and 
friend. I know that many people around the 
country are grateful for his service and join me 
in saluting his many achievements. Whatever 
the future holds for him, Godspeed Mike Grif-
fin. 

f 

CONGRATULATIONS LEXINGTON 
HIGH SCHOOL 

HON. JOE WILSON 
OF SOUTH CAROLINA 

IN THE HOUSE OF REPRESENTATIVES 

Wednesday, March 25, 2009 

Mr. WILSON of South Carolina. Madam 
Speaker, during this year’s Southeastern The-
atre Conference (SETC) convention, which 
took place March 4th to 8th in Birmingham, 
Alabama, South Carolina’s own Lexington 
High School earned runner-up honors for their 
production of ‘‘Scooter Thomas Makes It To 
The Top Of The World’’ in the High School 
Theatre Festival. Three Lexington High School 
students won recognition for their roles in the 
production: William Vaughan won the Best 
Actor Award; Luke Whitmire won the Best 
Supporting Actor Award; and, Danielle Peter-
son won the Best Assistant Director Award. 

In November 2008, Lexington High School 
took top honors at the South Carolina Theatre 
Association’s festival which earned them a 

spot in the Southeastern Theatre Conference. 
The play, ‘‘Scooter Thomas Makes It To The 
Top Of The World,’’ written by Peter Parnell, 
tells the story of Dennis who travels to the fu-
neral of his childhood friend Scooter Thomas 
and reflects on their relationship and the deci-
sions they made growing up. 

I wish to commend all the students involved 
in this production—including Lachlan Medley, 
stage manager; Johnny Hawley, sound and 
light technician; Justin Hall, master set builder; 
Shelly Skelly, light technician; stage hands El-
liott Carter and Bradley Cockrell—as well as 
their director and drama teacher, Leslie 
Dellinger. Congratulations to Lexington High 
School, under the professional leadership of 
Principal B. Creig Tyler, for their continued 
dedication and support of the arts and to the 
success of our students and community. 

f 

HOUSING CRISIS IN THE CENTRAL 
VALLEY 

HON. DENNIS A. CARDOZA 
OF CALIFORNIA 

IN THE HOUSE OF REPRESENTATIVES 

Wednesday, March 25, 2009 

Mr. CARDOZA. Madam Speaker, I rise 
today to remind my colleagues that the hous-
ing crisis continues to devastate communities 
across the country. 

By all measures my district has been among 
the hardest hit by the foreclosure epidemic 
and the recession. 

Constituents in Merced, California, near my 
hometown of Atwater, are suffering from 
19.9% unemployment, the highest rate of fore-
closures in the nation, and a loss of 70% of 
their home equity over the last three years. 

They are experiencing an economic tsunami 
that will leave the Central Valley struggling for 
many years to come. 

I am working on an effort to devise an Eco-
nomic Disaster Area designation. 

So places like my district, whose commu-
nities have been disproportionately affected by 
the country’s recession, can receive the addi-
tional federal funding they need to keep from 
falling off the map. 

The future of my constituents and my district 
is in jeopardy. 

That is why I am asking my colleagues to 
support me in my efforts to create this Eco-
nomic Disaster Area designation and to help 
my constituents and the entire Central Valley 
recover from this economic downturn. 

f 

MORRIS TOMORROW CELEBRATES 
25TH ANNIVERSARY 

HON. RODNEY P. FRELINGHUYSEN 
OF NEW JERSEY 

IN THE HOUSE OF REPRESENTATIVES 

Wednesday, March 25, 2009 

Mr. FRELINGHUYSEN. Madam Speaker, I 
rise today in commemoration of the Twenty 
Fifth Anniversary of Morris Tomorrow of Morris 
County, New Jersey, a vibrant organization 
that I am proud to represent. 

Morris Tomorrow’s primary mission includes 
focusing attention on issues of regional signifi-
cance, promoting public discussion, facilitating 
consensus towards viable solutions, and serv-
ing as a catalyst for implementation. Founded 
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